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Code of Conduct and Ethical Behaviour

In order to perform their collective duties, the individual board members have an obligation
to maintain ethical conduct and professionalism and to speak with a “single voice” once
Board decisions have been made.

The following represents the minimum expectations for Conduct.

Conduct CFPD’s business in accordance with all applicable laws and statutes.
Comply with the policies and bylaws of CFPD as they relate to their position.
Represent the best interests of CFPD and its members, over and above any
personal or professional interests.

Maintain compliance with Cyber Security and Acceptable Use Policy 1.10

Participate in committee and Board meetings and to keep informed about
developments and issues relevant to CFPD.

Treat each other with utmost respect and have an open mind to varying opinions,
views and discussion.

Support and defend Board decisions, even if one’s viewpoint is in the minority.

Be cognizant of, and to disclose to the Chair, any possible real or perceived conflict
of interest the person may have with deliberations at hand.

Respect and protect the confidentiality of information received during the course of
CFPD activities and meetings. To not speak on behalf of CFPD unless clearly
designated by the Chair or Board as a whole.

Not engage in any behaviour that may bring CFPD and its participants into
disrepute.

| have read this Code of Conduct and agree to follow it during my tenure with the
Community Foundation of Portage and District.

Signature Date
Approved by Board May 18, 2021



